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THE COMMANDANT OF THE UNITED STATES COAST GUARD
Washington, DC 20593

DIVERSITY
POLICY STATEMENT

Diversity, though not easily captured in a single definition, allows the Coast Guard to
benefit from the talents, abilities, ideas and viewpoints of a workforce drawn from the
richness of American society, including men, women, minority groups, people with
disabilities and veterans. It is achieved by using two key enablers: providing
unfettered enlistment, appointment or employment opportunities to all qualified
citizens equally, and creating and sustaining an organizational climate in which
people of diverse backgrounds, cultures, races, religions, ethnicities and experience
are fully included, valued and respected.

Diversity is vital to mission readiness and excellence. Diversity sparks innovation by
incorporating new approaches and fresh perspectives to problem solving. Attracting
and employing a diverse and talented team of active duty, reserve, civilian and
Auxiliary members ultimately enables us to better perform our challenging maritime
missions.

We must strive to create a climate of equity that fosters an environment where all
individuals have the opportunity to prosper, advance in their careers and contribute
their utmost to Coast Guard missions. We must strive to ensure that our Coast
Guard recruits, retains and sustains a diverse, talented and highly skilled workforce.
Our Diversity Strategic Action Plan will guide our efforts to achieve these goals. |
encourage all members of our workforce to become familiar with the plan located on

our diversity website http:/Mwww.uscg mil/diversity/.

| am personally committed to making the Coast Guard the Service of choice for all
Americans who seek fo serve our Nation and its people. Achievement of this goal is
an all-hands evolution.
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harassment. Our mission success depends upon it. Our core values of Honor,
Respect and Devotion to Duty demand it. Federal law and policy require it. Coast
Guard men and women deserve nothing less.

We will do this by creating command climates and work environments that promote
inclusion, equity and respect. Every member of the workforce should be familiar with
Coast Guard Equal Employment Opportunity (EEO) policies and should take
proactive measures to prevent all forms of discrimination and harassment. We must
eliminate conduct that unreasonably interferes with an individual's work performance
or creates an intimidating, offensive, or hostile work environment on the basis of an
individual's race, color, religion, sex, sexual orientation, national origin, age,
disability, marital status, parental status, political affiliation, engagement in any
protected EEO activity, or any other basis protected by law.

Behavior that constitutes harassment should be reported to leaders and managers;
leaders and managers must take prompt and appropriate corrective action. Reports
and responses should be in accordance with Coast Guard Anti-harassment and Hate
Incident Procedures. Reports of harassment can also be made to local Civil Rights
or Human Resources Offices. Reprisal or threats of reprisal against individuals who
report unlawful discrimination or harassment will not be tolerated.

Performing our duty to act responsibly and respect our shipmates will create work
environments in which every member of the workforce has an equal opportunity to
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